
Ad d itio na l Suita b ility F a cto r s

An   appl i ca nt   will   be   d e e m e d   unsui t a ble   f or   a p p o i nt m e nt   to   a   b e g inn i n g   p o si t ion   wh e n e v e r   the   a ppl i ca nt 
do e s   not   m ee t   a n y   o f   the   m i ni m um   q u a l i f i ca t i ons   s e t   f o r th   in   the   S U I T A B I L I T Y   F A C TO R S   a dopt e d   b y   the  
C om m is s ion   a nd  c on t a i n e d in the   L o ca l  R ul e s,  a nd in the   NEW   B R AU N F E L S   P O L I C E DE P A R TME N T  
P O LICE O FF IC ER A P P LIC AT ION  P AC KET.

Note:
S uit abil i t y for  appoint m ent t o a beginni n g positi on  in t he New  Braun fels  P oli ce Departm ent i ncludes that
the  appli cant  must  curr entl y  hold  a  min i mu m  certif ication  as  a  Texas  Peace/Poli ce  O f ficer  i n  good
s t a nd i n g   with   the   T e x a s   C om m is s ion   on   L a w   E n f or c e m e nt   ( T C O L E )    pr ior     to     the     ti m e     a n d     d a te     of     t h e   
w ritten  examin ation.

I n    addi t ion    to    the    m i ni m u m    q u a li f i ca t i o n s,    t h e    f ol l owing    ar e    e s t a bl i sh e d    ca us e s    f or    d e t er m i ning   a n  
a ppl i ca nt ’ s   su i t a bi li t y   f or   a ppoin tm e nt   to   a   b e g i nning   posit i on   in   the   P ol i c e   D e p ar t m e nt.     T h e   C i t y   m a y  
re j e ct   a n   a ppl i ca nt   f o r   o n e   or   mo r e   of   t h e   f ol l owi n g   r ea sons   l i s t e d   b e low.    T ime   ca l c u l a t i ons   f or   a n   ac t i on 
th a t   c onst i tu t e s   re j ec t i on   f or   a s p ec i f i e d   p er iod   of   t ime sh a ll   be   ca l c ul a t e d   f r om   the   date the   a ppl i ca t i on   f or  
empl o yment i s subm it t ed b y an  appli cant:

(a)     Appli cant fail s to p ass an y part of th e ent rance ex aminati ons;
( b)      Appli ca nt   fa ils   to   m a ke   a ppl i ca t i on   in   the   m a nn e r   p re s cr ib e d   in   the   not i c e   of   e x a min a t i on,   a nd/or   fa i ls 

to file the appli cati on with the Director  withi n the time li mit s p rescribed in the noti ce of ex aminati on.
(c)     Applicant  fails  to  meet  Minim um  S tandards  for  Init i al  Licensu re  as  set  fo r th  b y T ex as  C ommiss ion  on

La w  Enfor cement  for  peace of fice r  candidates,  an d  is  not  in good st anding.
(d)     Applicant is not  a citiz en of the United S tates of Am erica b y birth or n aturaliz ati on.
(e)     Applicant fail s to d emonstrate his/ her abil i t y to r e ad, write, and  fluentl y sp eak the En gli sh l an gu a ge .
(f )     Appli ca nt    is    un a ble    to    p e r f o r m    the    e ss e n t i a l    f unct i ons    of    the    posi t i on    to    whi c h    h e /she    s e e ks  

appointm ent , with or without  reasonable accomm odati on.
( g )     Appli ca nt   h a s   b ee n   c o n v i c t e d   of or  a dm i t t e d   to   c ondu c t   th a t   c ons t i t u t e s   a  C l a ss   A or  C l a ss   B 

Misd e m ea nor    un d e r    the    c u r r e n t    Te x a s    C r imin  a l    a n d    T r aff  i c    L a w    M a nu e l    o r    P e n a l    C ode    or  
e quiv a l e n t   und e r   f e d e r a l   law,   to   i n c lude   the   Uni f o r m   C ode   of   Mil it a r y   J u st i c e   (U C M J ) ,   ( e x ce pt   f or 
m ar iju a na    us e )    with i n    the    p a st    t e n    ( 10)    y ear s    m a y    r e sult    in    a   t e mpo ra r y    r e j ec t i on.      Appli ca nt  
ca nnot   h a ve   f o r m a l   cr i m in a l   c h a r g e s   a b ove   a   C l a ss   C   m i sd e m ea nor   p e nding   b ef o r e   a   G r a nd   J u r y 
or   Dis t r i c t   Atto r n e y ’  s   o f f i ce .     C r im e s   in v olv i ng   mo ra l   tu r pi t ude   m a y  re sult   in   p er m a n e nt 
di s q u a li f i c a t i on   a nd   sh a l l   be   c onsid e r e d   on   a  ca s e- b y - ca se  b a sis   with   a pp r opr i a te  c onsid e r a t i on   of  
c i rc u m st a n ce s   a nd   t he   d a te   of the   in c id e n t .     Appl i ca nt   must   not   be   o n   c ou r t - o r d e r e d   c om m uni t y 
sup er vis i on   or   p r ob a t i on   for   a n y   m i sd e m ea nor   o ffe nse   a bove   the   g r a d e   of   a   Cl a ss   C   m i sd e m ea n o r . 
Appli ca nt   will   be   re j ec t e d   if   h e /she   is   sub j ec t   of   a n y  ar r e st   w ar r a nt   a bove   the   g r a de   of   C l a ss   C 
m i sd e m ea no r .    A l l   C l a s s   C   m i sd e m ea nor  w ar r a nts   must   be  c l ea r e d   within   f ou r t ee n   ( 14)  d a y s   of 
not i f i ca t i on   of   e x is t e n c e   of   w a r ra nt ( s ) .    I f   a n   A ppl i ca nt   h a s   b ee n   c onv i c t e d   of   a n y   fa mi l  y   vio le n c e 
offense, it  is  caus e for  autom atic rejecti on.
Appli ca nt   h a s   b ee n   c o n v i c t e d   of   or   a dm i t t e d   to   c ondu c t   whi c h   c onsti t u t e s   a   f elo n y   und e r   st a te   or  
fe d e r a l   l a w,   to   in c lude   t he   U C M J .    C onvi c t i on   of   or   a dm i ss i on   to   c on d u c t   th a t   c onsti t u t e s   a   fe l o n y 
shall result  in p ermanent disqu alification.
An   a ppl i ca nt   sh a ll   not   be   c onsid ere d   f or   e mp l o y m ent   while   c h a r g e s   a r e   p e nd i n g   f or   a n y  cr im i n a l 
offense o r while he/she is currentl y on prob ati on or deferred  adjudi cati on for an y off ense.

(h)     Applicant  has  made  an y  f alse  statement  in   an y  mat erial  f act;  withhel d  informati on,  practiced   or
a tt e mp t e d   to   p r a c ti c e   a n y  d ece pt i on   or   fra ud   i n   his /h e r   a ppl i ca t i on,   e x a m in a t i on   or   a ppoi n t m e nt. 
Dependin g on the v ariabl es involv ed, rejecti on m ay b e either permanent or  temporar y.
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( i)     Appli ca nt    fa i l s    to    c o m p l e te    or    s a tisf a c to r i l y  m ee t    the    e mp l o y m e nt    p r o ce ss    re qui r e m e nt    of    the  
re sp ec t i ve   D e p ar tm e nt,   includ i ng   m i s s e d   a ppoin tm e nts,   fa ilu r e   to   re tu r n   n ece ss a r y   p a p er wo r k,   f a i l u r e 
to   not i f y D e p ar tm e nt   of   c h a n g e s   in   a dd r e ss   or   t e l e phone   numb er s,   f a ilu r e   to   p r o p er l y  c omp l e te   a n y   or  
all appli cati on m aterials, or who otherwise fail s to  compl ete appli cation process.

( j)       Appli ca nt   fa ils   to   s a tis fa cto r i l y   p a ss   the   o ra l   i n t er v i e w   p r o ce ss   f o r   pol ic e   o f f i ce r   a ppl i ca nts.     An  
a ppl i ca nt    sh a ll    be    dis q u ali f i e d    f or    fa il u r e    to    v e r b a l l y   c om m un i ca t e    ef f ec tiv e l y   a nd    a p p r op r i a t e l y ;  
fa ilu r e   to   d e mons t r a te   a n   un d er st a ndi n g of   the   r o l e s   and   r e spons i bi l i t i e s   of   a   pol i c e   o f f i cer ;   fa ilu r e   to 
p re s e nt   the   m a tu r i t y  e x p e ct e d   o f   a   pol i c e   o f f i cer ;   or   f a ilu r e   to   acc u ra t e l y   a nd   p r e c is e l y  r e spond   to   the 
questi ons of the int erviewers.

(k) Applicant has used il li cit subst ances as indi cat ed by the foll owin g guidelin e s:
An   a ppl i ca nt   m a y   b e   t e mp o r a r i l  y   or   p er m a n e nt l y   disq u a li f i e d   if   it   h a s   b ee n   d e t er min e d   b y   the   C i t y 
th a t,   or h e /she h a s   a dm i t t ed   to   or   d e te r m i n e d   in   b ac k g round   invest i g a t i o n ,   c ondu c t   whi c h   c o n s t i t u t e s  
e x ce s s ive   a nd/or   r e ce nt   u s e   of   illi c it   subs t a n ce( s)  o r   e x ce ss i ve   use   of   in t o x i ca n ts,   un d e r   the   f ol l o w ing  
guidelines :
( 1 )      A n y v o l u n t a r y  a n d / o r   w i l lf ul   c o ns u mp t i on   or   u s e   of   m a r i j u a n a   i n   a n y  f o r m   i n c l u di n g   m a ri j u a n a 
de ri va ti v es ,  or  s yn t he ti c  ma rij ua n a  with in  th e  p as t t h r e e  (3 )  ye a rs  fr om t h e  d at e o f  th e  a ppl ic at ion .
(2)     An y  v olu nt a r y  a nd/ or  w il lf ul  c ons ump ti o n  or  u s e  of  an y  il le ga l  dr u g  (o the r  th an  m a rij ua n a)
with in  th e  p ast  t en  ( 10 )  ye ar s  f rom  th e  d at e o f  th e  ap pli c ati o n .
(3)      An   a ppl i ca nt   a dm i ts   or   is   found   to   h a ve   g ro w n,   s o ld,   tr a nsport e d,   or   d ea lt   d r u g s   of   a n y kind   will 
result  in a perman ent di squalificati on.
(4)      Condu c t   invo l ving   e x ce s sive  a nd/or   re ce nt   use   of   i l l i c it   subs t a n c e or   e x ce s sive use  o f in t o x ic a nts 
shall   be   c onsid e r e d   on   a   ca s e - b y - ca s e   b a sis   with   c onsid e r a t i on   g i v e n   to   c ir c ums t a n ce s   a nd   the   d a t e (s) 
of use.
(5)    A n y   volun t a r y   a nd/or   w i l l ful   use   or   c onsumpt i on   of   a   p re s c ription   med i ca t i on(s ) ,   including   but 
not   l i m i ted to   a n a bol i c ste r oids,   whi c h   c onsti t utes   i l leg a l   use of t h e p r e s c ription   medi ca t i on(s)   of  
another pe rson wit hin t he past t en (10)  ye ars f rom the date of the  appli cati o n.
(6)      Condu c t   invo l ving   the   a buse   a nd/or   m i suse   of   l e g a ll  y   ob t a ined   p r e s c ript i on   medi ca t i on(s)   shall 
be consider ed on a c ase- b y- case b asis  with considerati on  given to cir cumst ances and d ate(s ) of use.
(7)     The in t e nt i on a l   use   or   a buse   of   solven t - b a s e d  c h e m i ca ls,   but   not   l i m i ted   to   inhalin g ,   sniffi n g , 
b a g g i n g ,   dusti n g   or   a n y   other   in t rodu c t i on   of   a n y   p a in t ,   g a s   or   c h e m ic a l   in t o   or   a round   the   p e rson 
bod y in ord er to caus e a  deli berate  rea cti onar y sta te of int ox icati on or “high” as a r esult .

( l)       P ol i c e   a ppl i ca nt   do e s   n o t   h a ve   a   v a lid   d r iv e r ’ s   l i ce nse   a nd/or   is   p r ohib i t e d   fr om   o p e r a ti n g   a   mo t or  
v ehicle b y an y S tate or  F ederal l aw.

( m)     Appli ca nt   h a s   a   c onvi c t i on   of   D W I / B W I / F W I   w i th i n   the   p a st   t e n   ( 1 0)   y e ar s,   o r   D U I   with i n   the   p a st  
f ive   ( 5)   y ear s,   or   f o u r   (4 )   mo v ing   v i ol a t i o n   ev e n t s   ( or   p re v e n t a ble   acc id e n ts)   with i n   the   p a st   t h re e  ( 3)  
y e ar s.     An   a ppl i ca nt   sh a ll   be   t e mpor a r i l  y   disq u a li f i e d   un t il   h e /she   ca n   m ee t   the   a bove   st a nd ar ds.  
F ew er ,   but   mo r e   s e v e r e ,   vio l a t i ons   whi c h   t e nd   t o   ind i ca te   d r iv i n g   h a bi t s   th a t   ar e   not   c omp a t i ble 
with    the    op e r a t i on    of    e m er g e n c y   v e hi c l e s    a nd    p re s e nt    pot e nt i a l    li a bi l i ti e s    to    the    C i t y  sh a ll    be 
t e mpo ra r y    disq u a li f i ca t i ons.     R ea ppl i ca t i on sh a l l be p er mitt e d w h e n  t he  a ppl i ca nt  ca n m ee t t h e  a bove   
standards.

( n)      Appli ca nt h a s b ee n d i sm i ssed or  r e si g n e d in l i e u of dis m is s a l  f r om a n y  e mp l o y m e nt  f or i n e f f i c i e n c y ,   
d e l i nqu e n c y ,   or   mis c ondu c t.  S a id dis m is s a l or   t er min a ti on or  re si g n a t i on sh a ll   be  c onsid e r e d   on a 
case-b y- cas e basis .  R ejecti on under thi s p rov isi on shall  be consid ered  permanent.

( o)      Appli ca nt   h a s   d e mons t r a ted   a   f a ilu r e   to   p a y just   d e bts.   Due   to   the   v a r i a b l e s   invo lv e d,   eac h   si t u a t i on 
sh a ll   be   c onsid e r e d   on   a   c as e- b y - ca se   b a si s .    F a c to r s   wh i c h   sh a ll   be   c o n si d e r e d   i n c lud e ,   but   ar e   not 
limit e d   to:   t y p e   a nd   n u m b e r   of  d e bts,   r e a sons   f o r   the   b a d   c r e di t ,   e x t e n u a t i ng  c i rc ums t a n ce s,   a nd   the 
pot e nt i a l   f or   the   cre d it -r e lat e d   p r obl e ms   i m p ac t i n g   the   a ppl i ca n t ' s   ju d g m e nt   a nd   in t e g r i t y .    R e s olu t ion 
of bad credit  m a y result  in  requalificati on.
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( p)     Appli ca nt   h a s   e x e r c is e d poor   ju d g m e nt   ski l ls   with i n   the   p a st   s e v e n   ( 7 )   y e ar s.    T h e   a ppl i ca nt   h a s 
d e mons t ra t e d    e i th e r    im m a tu r i t y    or    poor    ju d gm e nt    in    the    a ppl i ca n t ’ s    d ec is i o n - m a k i n g    p r o c e ss. 
E x a m p l e s   of   su c h   c ond u c t   would   i n c lud e ,   b ut   is   not   l i m it e d   t o :   a tt e nd a n c e   a t   a   p a r t  y   o r   so c i a l   f un c t i on  
a t   whi c h   c ont r ol l e d   subs t a n ce s   or  d a n g er ous   d r u g s   ar e   c ons u m e d,   a nd   su c h   ac t i v i t y   is   kn o wn   or   sho u ld 
h a ve   b ee n   known   b y   t h e   a ppl i ca nt;   si l e nt   acce pt a n c e   of   known   i lle g a l   c ond u c t   b y   ot h er s   in   his /h e r 
p r e s e n ce ;   w o r kpl ac e   b e h a v io r /d ec is i ons   t h a t   a dv e r s e l y   a f fec t   t h e   busin e ss   or   a ss o c i a t e s,   with   l i t t le   or 
no   obj ec tiv e l y   jus ti f i a ble   n ee d   f or   su c h   b e h a vio r . This   sh a ll   be   c onsid e r e d   on   a n   ind i vid u a l   b a sis   a n d  
re j ec t i on   f o r   th i s   sh a ll   be   t e mp o ra r y  a nd   a n   a pp l i c a nt   sh a ll   be   e l i g ib l e   f or   r ea ppl i ca t i on    af t e r    a    th r e e  
(3)   ye ar   period   fro m   the   date   of   appli cati on   or   rejecti on   shall   be permanent;

( q)      Appli ca nt   h a s   a   his t o r y   of   uns t a ble   wo r k,   i . e .,   sho r t   t er ms   o f   e mp l o y m e nt   o v e r   his / h e r   e mp l o y m e nt 
his t o r y ;   a   his t o r y   o f   e mp l o y m e nt   in   a n   i lle g a l   o cc up a ti o n.     R e j ec t i on   und e r   th i s   p r ovis i on   s h a ll   be 
t e mpo ra r y   in   n a tu r e   a nd   an   a ppl i ca nt   sh a ll   be   e l i g i ble   f or   r ea ppl i ca t i on   af t e r   a   f ive   ( 5)   y e a r   p er iod. 
Due   to   the   v ar i a b l e s   in v ol v e d,   eac h   si t u a t i on   sh a ll   be   c onsid e r e d   on   a   ca s e- b y - c a s e   b a si s .    R e j ec t i on  
for emp lo yment i n an il l egal o c cupati on shall  be perman ent i n nature.

(r )     Appli ca nt   h a s   fa il e d   to   m e et   a ll   l e g a l   re qui r e m e nts   n ece s s a r y   f o r   f u t u r e   l i ce ns i n g   a nd   cer ti f i ca t i o n   a s  
re qui r e d   b y   the   TC O L E.    R e j ec t i on   f or   th i s   ca u s e   sh a ll   be   t e mpo ra r y   un t il   a ppl i ca nt   ca n   m ee t   t h ose 
standards.

( s)      Appli ca nt    h a s    b ee n    di s c h a r g e d    f r om    a n y  milit a r y   s er v i c e    und e r    l e ss    t h a n    hon o ra ble    c ondi t i o ns, 
includi ng speci fical l y:
(1) Gener al/ under hono rable  condit ions; (2) Bad  conduct;
(3)     Dishonorable;
(4)     An y othe r ch aracteri z ati on of service indi cati ng bad  char act er.

“ G e n era l / und e r   hono ra b l e   c ondi t ions”   is   a n   acce ptab l e   di s c h a r g e   fr o m   the   mili t a r y ,   ho w e v e r ,   is   not   
e li g ib l e   f or   V e t era n ’ s   P ref e r e n c e   P oin t s.    Appl i c a nts   with   mil i t a r y  s e r vi c e   must   be   e li g ib l e   f or   r e e nt r y 
in t o   the   m i l i t a r y .    I f   a   w a iv e r   is   r e qui re d   to   r e e n t e r   t h e   milit a r y ,   the   a ppl i ca nt   must   obt a i n   the   w a i v e r  
prior  to  the  date  of  the  ex aminati on  before  the  C it y will  consider  the  appli cant  for empl o yment.

(t) Applicant f ail s to  return a compl eted P erson al Histor y S tatement b y th e time and date desi gn ated. 
(u) Applicant i nt enti onall y p rovid es  false info rmati on related to t he sel ection process.
(v)     Applicant fail s an y p art of back ground inv esti gatio n.

N otes:
A.   “ C om m is s ion”   of   a n   o f f e nse   is   e st a bl i sh e d   b y  P ol i c e   re p o r ts   a nd/or   o t h e r   of f i c i a l   l a w   e n f o rce m e nt 
do c um e nts   or   oth e r   e vid e n c e   th a t   g i v e s   r ise   to   a   r e a so n a ble   c o n c lus i on   t h a t the   o ff ense   w a s   c om m i t te d  
b y the  appli cant.
B .     The   d e s i g n a t i on   of   o ff ens e s   b y   titl e s   or   g r a d e s   re f er s   to   the   titl e s   a nd   g r a d e s   e st a bl i sh e d   und e r 
T e x a s   L a w.    F or  o ffe n s e s   in   j u r is d i c t i ons   ot h e r th a n   T e x a s,   the   o ffe n se most   si m i l a r to   the   one d ef i n e d  
b y   T e x a s   L a w,   a nd   the   g r a d e   f or   th a t   o ffe nse   e st a bl i s h e d   und e r   the   l a w   o f   th a t   j u r isd i c t i on,   will   be 
used.

Arrest Record:
An   a r r e st   r e c o r d   will   not   n ec ess ar i l y  p re v e nt   e mp l o y m e nt.   Fac to r s   s u c h   a s   t he   d a te   of   the   o ffe n s e ,   t h e 
s er ious n e ss   a nd   n a tu r e   of   the   vio l a t i on,   sub s e q u e nt   re habi l i t a t i on   a nd   wo r k   r ec o r d   m a y  b e   t a k e n   in t o  
consid erati on.

Physi cal Fitn ess:
Appl i ca nts   must   pos s e ss   the   p h y s i ca l   a bi li t y   n e c e s s a r y   to   p e r f o r m   the   r i g o r ous   p h y s i ca l   d e m a n d s   of   the 
posit i on   a nd to p r o fe ss i o n a l l y   ac comp l ish  t he  a ss i g nm e nts of   a   P ol i c e  Off i ce r   without   undue  r isk of   in j u r y   or  
fa t i g u e .   Appl i ca nts   must   d e mons t ra te   th e y pos s e ss   a n   e f f i c i e nt   car diov a s c ul ar ,   r e sp i ra to r y  s y s t e m   a nd  
a d e qu a te    l e v e ls    of    mu s c u l a r    s t re n g th,    f l e x i b i li ty   a n d    e ndu ra n c e    b y   th e ir    su c ce ss f ul    c omp l e t i o n    of    the 
p h y s i ca l   f itn e ss   e v a lu a t i o n   in   wh i c h   t h e y   m ee t   or   e x cee d   the   p h y s i ca l   f itn e s s   s t a nd a rds   a pp r o v e d   b y   t he  
C omm iss ion.
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Withdraw als:
Appli ca nts d e si r ing   to w i thd ra w  fr om  c onsid era ti o n must submit a   si g n e d  w r itt e n st a t e m e nt 
indi ca ting   this to the   C ivil  S er vi c e   Di re c to r .   I n t h e  e v e nt   a   w r itt e n   st a t e m e nt is not  rece iv e d , the 
applicant will continue in the process subject to t he conditions specified i n these rules.

Appli ca nts withd ra wi n g   t h e ir  a ppli ca tions  a r e  e l i g i ble   to  rea pp l y   f or   sub s e q u e nt  e nt ra n c e 
ex aminations.

Request to Deem an Applicant Unsuitable:
When the Police Chief or his/her designee determines that such cause exists which renders an 
applicant unsuitable for appointment to a beginning position, the Police Chief or designee shall 
notify the Civil Service Director of such cause(s) and request that the applicant be deemed 
unsuitable.  Such notification and request shall be made in writing.  The Civil Service Director 
shall cause a written notice to be sent to each applicant deemed unsuitable.

Such notice shall inform the applicant of the specific rule and cause for which the applicant was 

deemed unsuitable, the applicant’s ability to reapply for subsequent entrance examinations, and 

that the applicant may discuss the findings of unsuitability with the appropriate person.
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